
 

 Search and Evaluation Manager (m/f) 
 

The candidate will be reporting to the Head of Preclinical Research and Development. 

 
TASKS: 
 
The Search and Evaluation Manager will identify and evaluate the scientific credibility of new 
opportunities to form the basis of projects to discover novel therapeutics. The candidate will 
assist business development with negotiation of terms to in-licence the rights to the 
technologies and IP.  

• Identify and critically evaluate the scientific basis of new project and technology 
opportunities to strengthen the R&D pipeline and development activities in support of 
the company’s portfolio strategy. 

• Seek partnerships with Academic institutes and pharmaceutical industry on new 
projects. 

• Write evaluation reports and initial project outline for proposed projects 
• Manage transfer know how from licensor into the company 
• Assist business development in negotiating new license agreements 
• Follow-up of existing license agreements and external collaborations. 

PROFILE: 

• Doctorate in a life sciences discipline and significant relevant industry experience leading 
the development of new drug candidates in either the pharmaceutical or biotechnology 
industries. 

• Ability to ask the correct questions, make sound judgements on complex scientific and 
IP information, and to summarise the key points clearly in recommendations for 
management. 

• Proven ability to write original scientific documents and associated IT knowledge: 
Microsoft office, and scientific data evaluation programs. 

• Solid record of developing successful relationships with opinion leaders and investigators 
in the various therapeutic areas  

• Knowledge of Legal and IP issues 
• Knowledge and experience in market size determination and competitive analysis. 
• A self-starter with a strong results driven personality, high level of enthusiasm and 

energy and an ability to demonstrate flexibility and integrity  
• Possess outstanding interpersonal, public speaking and communication skills are 

essential.  
• Be self-confident and comfortable in the public arena  
• Willingness to travel  

We offer: 

• Open and dynamic work environment with the opportunity to further develop your skills  
• Competitive salary  

Submit resume to: 
Laurence Raemdonck 
HR Manager 
hr@thrombogenics.com 
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